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As the subtitle suggests, the book focuses on the church as a basis for racial reconciliation historically, biblically, and theologically in the US.  Rationales for separation are given by white, black, Hispanic/Latino and Asian churches.  The book suggests that the multiracial, multicultural church can be the way forward in our still splintered nation. 

Thesis: "When possible congregations should strive to become multiracial."

Four major sections and their conclusions

1. Biblical Antecedents for Multiracial churches

· Jesus' inclusive table fellowship and vision of a house of prayer for all nations was a precursor to multiracial congregations.

· Jesus had a life and ministry with Jews and Gentiles (Galilee of the nations).

· Gospels were written after the Jerusalem Temple was destroyed.  The symbol of exclusive worship was gone.  Houses of prayer included people from all nations.

· All early congregations were multicultural and multi-class: in Jerusalem, pan-Jewish; elsewhere Jews, Samaritans, Gentiles from Antioch to Rome and beyond. This way Christianity permeated the entire society, miracle of reconciliation via conversion from ethnocentrism to Jesus' vision, intention, and practice.

2. Multiracial US churches

1600-1940
· Earliest African Americans worshipped in multiracial churches.  Few blacks in church until awakenings.  Some reconciliation via spiritual awakenings (Wakefield, camp meetings, Azusa St. 1906), always eventually apart by racism.  
· Institution of slavery [driven by free plantation labor] and racism permeated US society and it outweighed "all are equal in God's sight" theology.
· A rationale for slavery was opportunity to evangelize, but some may have come as Christians, British mandate for colonial religious training of blacks often ignored, oppressor's god mindset.
· Biracial churches had separate, inferior seating for blacks.  African churches with multi-denominational black national associations and denominations (AME, AMEZ) started.  Before the Civil War, northern and southern denominations split.
· Roman Catholic laity could not accept black (mediator) priests sent by Bishops. 
· Institutional racism became legalized in US by 1850
· Slavery was wrong theologically and would bring God's condemnation, hence Civil War, but multiethnic worship was socially unacceptable practice.
· W.E.B. DuBois, regarding the American church, "No other institution in America is built so thoroughly or more absolutely on the color line."
1940-2000

· in 1950s 0.1% Protestant African Americans worshipped in multiracial churches.

· Multiracial churches are still rare; only 5.5 % have <80% one racial group.

· Civil Rights activism did not work in churches: Ed King in Alabama, Southern Christian Leadership Conference, Methodist and Episcopalian bishops.  

· Large multiracial churches are newsworthy.  Often Pentecostal or Church of God.

· "A movement toward more multiracial congregations must be the cutting edge for ministry and growth in this century."

Four Multiethnic Churches

· Riverside Church, NYC - interdenominational (Am. Bap./UCC), liberal, multiracial.  John D. Rockefeller vision, pastors Harry Fosdick, Robert McCracken, James Forbes (black). Reach higher learning with Gospel.  Mainly white & black.  75% rule: enjoy >75% of worship, 25% is for others' expression for integration; expressive (black, charismatic or Pentecostal) "Amens" in worship.

· Mosaic Church, LA - So. Baptist multiracial to evangelize urban areas and arts and entertainment districts.  Mostly white in East LA until Tom Wolf came 1971 and became 70-80% Hispanic with international missions emphasis.  In 1996, Hispanic Erwin McManus of El Salvador introduced multiracial lay leadership and it became 30% white, 30% Hispanic/Latino, 30% Asian.  Ministry philosophy: evangelism, cultural relevancy, artistic creativity.  "Urban" 'nightclub'.  Now 1,200. Interracial friends, marriages formed.  Commonality with philosophy of ministry.

· St.Pius X RCA, Beaumont, TX  Started in 1954 mainly Native American and Cajun. Integrated for 40 years with 50% black, 45% white, 5% Hispanic and Filipino with avant-garde Father Nick Perusina.  Near Louisiana, which has largest black Catholic population in US.  All races teach classes, everyone is welcomed, sit in any pew.  Interracial friendships.

· Park Ave. UMC, Minneapolis, MN.  Started 1894.  In 1960s demographics and church changed under C. Philip Hinerman, committed to racial inclusiveness. Now 60% whites, 35% blacks, 5% Latinos and others.  Youth Pastor Arthur Erickson "Soul Liberation" music and preaching festival 20 years.  Robert Stamps next pastor, integrated high liturgy reflection and Pentecostal emotion; Tom Fitch to bridge black gospel and classical anthems.  Hired and shared pulpit with Keith Johnson, an African American. Current pastor Mark Horst encourages talk about and welcome racial differences.  Many interracial couples and adopted.  Multiracial black, Latino and white pastoral staff; sneak preview heaven

3. Rationales and Responses for Segregation of Congregations

·  Pragmatic - Separation is easier - Church Growth Homogeneous Unit Principle proponents McGavran, Wagner.  Many US immigrants non-Christians. Stay in culture to become Christian. Ethnic draw.  RESPONSE - Racial separation in US is socially constructed.  Power of HS to reconcile racism into unity.  Christianity ought not perpetuate racism sin.  Excuse for no missions?  Notion of superiority?  Pragmatic v. Right, e.g., youth and homeless ministries don't pay.  "Some congregations can provide ways to meet particular needs of [new immigrant language and culture] groups."
· Theological - Church is where people are affirmed.  Long history of racism v. black, native American, Hispanic, and Asian beyond repair.  Incompatible ethnic versions of Christianity, e.g., Mexican picture of Our Lady of Guadalupe, black conservative theology and social activism mix, Hispanic expression in worship.  RESPONSE - Authentic multiracial churches involve a process.  Places to live out God's call to unity and accountable without a dominant position over another group.  Must develop rich multicultural theology and worship; integrate cultural perspectives.   
· Activism - Hispanic liberation theology against racism and injustice. Black social and political leadership development: MLK, Fannie Lou Hamer.  RESONSE - Multiracial congregations must duplicate uniethnic church role by impacting society for inclusion with accountability for racial injustice. 
· Cultural - Unique faith traditions and worship styles.  RESPONSE - Cultures are always changing.  Learn most about culture in multiracial, egalitarian church.  Hispanic expression, mestizaje, hybrid mixture of human groups.  Synthesis of best.  Other-centered, a goal for Christians.  Integration (honoring culture), not assimilation (losing culture) is the goal.  Fundamental shift in understanding and practice.
· Sociological - Parallel communities anchored by their congregations.  A Refuge and community development one day each week.  RESPONSE - multiethnic church can find refuge from racially polarizing community.  Multiracial congregations can also be centers of entrepreneurial activity.  Form "Church within a Church" model with special fellowship smaller language or culture groups including language-specific worships and also benefit with multiracial congregation. 

Call for movement for more multiracial congregations in each doctrinal tradition.

Three exceptions: uniracial region, no common language, first generation immigrants.

21st C church depends on practical living  authentic reconciling faith.  Must equip. 
4. Developing Multiracial Congregations in the 21st Century

· Conversions. Saul of Tarsus in oppressed minority in Roman Empire among Greco-Romans, a citizen of Rome, but rooted in family's Hebrew culture and religion (Phil.3:6), and zealously active (Gal 1:14).  Damascus Road revelation to understand that to be faithful to God must adopt inclusive perspective of humanity.  Peter likewise with the Cornelius confrontation and gift of HS to Gentiles.  Worldview change.

· "Good theology leads to good practice."  Theology of oneness, unity 2Cor. 5:16-17. F.F. Bruce on the meaning of being 'in Christ', "an existence in which social, racial and other barriers within the human family were done away with."

· Richard Longenecker "Early Christians saw it as particularly appropriate to give praise in their baptismal confession that through Christ the old racial schisms and cultural divisions had been healed."

· "Christ has abolished the law with its commandments and ordinances, that he might create in himself one new humanity in place of the two, thus making peace, and might reconcile both groups to God in one body through the cross, thus putting to death that hostility through it."  Eph. 2:15-16 "This Ephesians text dismisses the idea that evangelism (reconciliation with God) has priority over reconciliation between members of the human family.  According to the passage, the two actions happen simultaneously."  In Christ, Gentiles and Jews are one. *
· For Paul, oneness did not mean Jewish Christians would be asked to become Gentiles, nor were Gentile Christians asked to be Jews. Not mutually exclusive.

· Core Belief.  Non-negotiable attitude and attribute; ways one trusts.  Embraced intuitively and emotionally, perhaps most authentically expressed spontaneously in a crisis situation.  MLK non-violence when punched on podium, he did not retaliate.  Unity for Paul at Galatians table fellowship v. Peter for truth of the gospel (Gal. 2:14).  Core belief of Christian oneness.

· Act on belief in Christian fellowship or cease to believe it.  Develop many deep, intimate relationships outside our racial, cultural group, else not our lifestyle.  Courage to stand is part of a non-negotiable core value. 

· Calling for a fundamental reorientation of Christian faith in US.  It's been co-opted and corrupted by white supremacy.

· Fort Bend Community Church (in English), Fort Bend Chinese Church (in Chinese).  English into family-youth outreach and multiracial worships example.

· Stable multiracial church implies a core group of leaders and members took steps to decrease religious racial divide.  Ways different groups relate to one another. 

· Assimilated, Pluralist, and rarest Integrated multiracial congregation models.  Assimilation into one culture is not highest goal.  Integration is the goal where aspects of separate cultures are maintained in one community.  In pluralist churches cultural identity is high but trans-ethnic interaction is low, no deep friendships, social networks.  No "us" and "them" in integrated model; members do things in a new way v. assimilated where it's the same old way.

· Church that does not aim to become multiracial almost never does.  Churches that aim to fail most of the time.  Those that do often revert back.  Key barriers: lack of committed leadership in heart, head, and history; human vs. God's power; existing racial prejudice, e.g., teen cross-cultural dating, seeing a group as inferior or not belonging, unshared power out of cultural or theological purity; talk of uniqueness viewed as divisive; first assimilated group vs. newer integrated group; costs disproportionately born by minority groups (majority could be non-white); perception that my view is everyone's view.

· More potential multiethnic churches want others to join them than vice versa.

· Issues to address before becoming multiracial - willingness to alter worship (music, level of expression, decor, sermon style, a rehearsal of heavenly worship); radically diverse leadership (not "color blind") in clergy and laity to enable perspectives to influence church; prioritize, intentionally becoming multiracial - not the only goal, but a high priority goal; create structures for multiracial friendships; adapt to new racial groups and cultures; starting a multiracial church - with multiracial staff, if necessary borrow members from another church to start multiracial; with integration not assimilation. 

· Being multiracial takes sacrifice, perseverance, hard and complex work against a racialized society.  A focus that could be used elsewhere, but it's our witness.

· Mono-racial churches of all races are under the ethical imperative to be multiracial.

· We believe that multiracial congregations are god' plan for responding to racism.  Churches need to redesign mission statements, worship styles, and social practices to reflect the NT call to be multiracial.  

REVIEWER'S COMMENTS 

· A lot of good insights and historical perspective.

· I prefer to use the word "multiculture" instead of "multirace."  There are finer subtleties in culture than in race or even ethnicity.

· I agree with the call to a movement of more multicultural churches.

· These sociologist authors do not emphasize or detail enough the missiological motive of cross-cultural outreach to form multiracial ministry due to our changed communities. There is an urban imperative to partner with immigrant fellowships as home missions to our changed community or we will have no witness in the US cities.  (Perhaps their worldview does not include missiologists as priority colleagues.)

· *A danger in lumping multiracial church (reconciliation with others) with evangelism (reconciliation with God) is we can spend all our time reorienting the saved and leave the lost alone.  We already spend a lot of "evangelism" time fighting Christians about inclusive language, ordination and sexual orientation. Unite across the theological spectrum around multicultural church as a means of missions outreach and practiced justice.

· The authors focus on multiracial and omit gender and sexual orientation from the discussion other than to say there is no difference in gender, class, or culture; all are one in Christ.


